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UNCRC Article 3;

The best interests of the child must be a top priority in all decisions and actions that affect children.




SMOKING, ALCOHOL AND SUBSTANCE MISUSE
This policy deals with difficulties at work caused as a result of an employee’s misuse or dependency upon smoking, alcohol or drugs. 
Tarbert After School Care has a strict no smoking policy. All persons must abstain from smoking while on the premises. This applies to staff, students, parents, carers, contractors and any other visitors to the premises. Staff and volunteers will also refrain from smoking on outings. 
The abuse of alcohol or drugs may lead to or contribute to a number of problems at work including: 
• An increased risk of accidents 
• Poor timekeeping 
• Poor absence record 
• Sub-standard quality/quantity of work 
Referrals 
Tarbert After School Care recognises that dependency on alcohol or drugs should be treated sympathetically and fairly. Accordingly, Tarbert After School Care will encourage individuals with such problems to seek early voluntary help and assistance, where such problems have been drawn to our attention. 
In some circumstances, Tarbert After School Care may hold off taking disciplinary proceedings against employees who have a dependency on drugs or alcohol to allow them to seek medical help or counselling. Where medical help/counselling is obtained as an alternative to disciplinary proceedings, failure to make satisfactory progress in addressing the problem, may result in the re-instatement of disciplinary proceedings 

Rules Relating to Alcohol 
Notwithstanding the above, all employees are expected to comply with the following rules, breach of which will be considered as gross misconduct by Tarbert After School Care and may result in summary dismissal. 
• No employee is permitted to be drunk during working hours, including breaks, unless at a specific work function such as Christmas/ celebratory lunch and they are not attending work afterwards. 
• No alcohol is to be brought onto Tarbert After School Care premises except for work functions that are out of hours.
• Employees must not attend work whilst under the influence of alcohol. Any employees who, in the Tarbert After School Care’s opinion are unfit to work due to alcohol will be sent home. 
• Where alcohol is provided at a works function, employees are expected to drink sensibly. Alcohol will not be viewed as a mitigating factor in any misconduct. For works functions held during the day, such as Christmas lunch, where sensible drinking is allowed, it is presumed that staff should not return to carry out any work afterwards, especially if they have consumed any alcohol. 
Drugs Misuse 
The misuse of drugs includes the use of any illegal drugs and the misuse of any prescribed drugs or other substances such as glue or other solvents.
It is a criminal offence to use, possess or deal in any controlled substances and anyone caught on Tarbert After School Care premises or during working hours involved in these activities may be summarily dismissed for gross misconduct. Similarly, anyone attending work whilst under the influence of drugs may be dismissed for gross misconduct.


Parent/Carer(s)
Where a parent/carer attends TASC to collect a child and is under the influence of drink/drugs to the concern of a member of staff then the Manager should speak with the parent/carer and determine whether or not it is safe enough for the child to leave the setting or whether another relative should be called. If the parent/carer because aggressive towards any member of staff the police may be called. It is important to note that alcohol and drugs use may trigger the Child Protection policy and procedures. 
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